appropriate steps to ensure student safety. Such steps may include separating and supervising the
students involved; providing employee support for students as needed; reporting incidents to law
enforcement, if appropriate; and the implementation of a safety plan and/or a supervision plan
with parents/guardians.

Interplay with Other School District Policies

Nothing in this policy shall prevent school employees from enforcing, imposing discipline or
fulfilling their professional responsibilities under the other school district policies or student
disciplinary rules.

This policy shall not be interpreted as preventing a student or parent/guardian from filing a
complaint under the school district’s anti-harassment policy.

Confidentiality

The Tussey Mountain School recognizes that both the complaining student and the alleged
bully/extorter have strong interest in maintaining the confidentiality of the allegations and related
information. The privacy of the complaining student, the individual(s) against whom the
complaint is filed, and the witnesses will be respected as much as possible, consistent with legal
obligations to investigate, to take appropriate action, and to comply with the Family Educational
Rights and Privacy Act (FERPA) and any discovery or disclosure obligations. As limited by
FERPA protections, the principal or his/her designee may inform the complaining
student/parents/guardians of the outcome of the investigation.

HAZING
The Tussey Mountain School Board has adopted a policy that does not condone any form of
initiation or harassment known as "hazing" as part of any school sponsored student activity. No
student, coach, sponsor, volunteer or district employee shall plan, direct, encourage, assist or
engage in any hazing activity.

The text of the full policy can be acquired from the Superintendent's Office.
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